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Ethical ViEws
SUNDAY PLATFORMS

The public is welcome to join us

Sunday, November 3, 11 AM                                           
The Founding of Ethical Culture
Hugh Taft-Morales, Leader
Philadelphia Ethical Society

On the eve o an elecon whose
oucome weighs heavily on us all, Hugh
Taf-Morales explores he ounding o
Ehical Culure. Wha did Felix Adler
regard as he greaes challenges
o civilizaon back in 1876? Why
did he hink ha a new, non-heis
congregaonal movemen emphasizing
deed over creed could mee hose

challenges? Wha grounding did Adler’s ounding address
provide or humaniss in oday’s urbulen mes?

The Philadelphia Ethical Society gathers in-person every Sunday.
Plaorms are delivered simulaneously in he Audiorium and
over zoom. When gues speakers appear on zoom, atendees in
he Audiorium can view heir presenaons on a screen while
experiencing he res of he program in real life. Please connue
o check yourWeekly Bullens for updates.

Where They’ll Be
Sunday, November 10, 11 AM
Why Racial Equity in School Funding 
Is So Hard to Achieve
Roseann Liu, Assistant Professor of Educational 
Studies, Swarthmore College

The challenges acing urban school
disrics like Philadelphia’s ofen
boil down o he need or more
money. Through an inside look a he
Pennsylvania sae legislaure and
campaigns or air unding, Liu will
demonsrae how hose responsible
or unding mainain he privileges
omajoriy-whie school disrics.

Meanwhile, urban disrics ha serve primarily Black and Brown
sudens are perennially underunded. Liu is he auhor o he
book Designed to Fail: Why Racial Equiy in School Funding Is So
Hard o Achieve.

*

*

Knock Wood: We’re lucky to have
Bob Steinfort back from Lake George.

On October 20, he performed
Stevie Wonder’s “Superstition” at

Hugh’s platform about the folly
and fun of magical thinking.

Sunday, November 17, 11 AM    
Humanist Thanksgiving
Hugh Taft-Morales, Leader

Check yourWeekly Bullen or deails.

Come celebrae graude in his Thanksgiving season. Prepare
one senence o share during our program ha expresses who
or wha—in his momen—you are graeul or. We will celebrae
wih a lighmeal. (Check heWeekly Bullen or deails.) Please
bring ood or drink o share and le Hugh or Julia know wha you
are bringing. For his plaorm, hal o our collecon plae will
be donaed o he Meropolian Area Neighborhood Nurion
Alliance (MANNA), which provides evidence-based nurion
services o housands o Philadelphians in need.

Sunday, November 24, 11 AM     
To Be Announced

Our Ethical Podcast
Back or is second year, Hugh’s
podcas, In GoodWe Trus,
promoes houghul reecon abou he
challenges o living an ehical lie. I you
haven’ ye uned in, hen you can cach
up here or rom he Philadelphia Ehical
Sociey home page. Record a commen
on Voice Memos or inclusion in uure
podcass. Share your houghs and
quesons: be par o he conversaon.
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He also paid aenon o his healh. A runner unl age 80,

Presiden Carer swam and biked ino his 10h decade. He

connued o enjoy hobbies, including woodworking, painng,

and birdwaching. His deep love or Rosalynn endured hrough a

77-year marriage.

In 2011, Presiden Carer shared wih Emory sudens his

houghs abou growing older. Afer being “involunarily rered”

in 1980, he said he ollowed he advice o Sigmund Freud, who

wroe ha he wo hings necessary or a successul reremen

are work and love. Clearly, he had pleny o boh.

The hemes dening Presiden Carer’s laer years are among

hose we’ll discuss a he “Aging Graceully” workshops. To

emulae him, we mus boh susain hose hings which have

made our lives meaningul and open ourselves up o new

possibilies. In an inriguing TEDx Talk abou “hird acs,” Ingrid

Bianca Byerly explained ha “learning consanly in communiy,

wih each oher, no maer wha your age, is he bigges secre

o keeping your mind alive and your personal relaonships

healhy.”

Tha challenge—o sep up even as we slow down—may sound

daunng. Bu new evidence suggess ha, as people age, heir

hinking can acually become deeper and more creave. Byerly

suggess he brain can grow increasingly agile “because you’re

consanly building on he neural neworks o your cognive

experiences and knowledge.” Perhaps ha explains how

Presiden Carer managed o produce mos o his 32 books afer

rering. Even as he aged, his creave and inellecual abilies

seemed unbounded.

In Sepember, Presiden Carer downplayed he alk abou his

urning 100, emphasizing ha his birhday maered much less

han he Presidenal elecon. “He said he didn’ care abou

ha,” said his son Chip Carer. “I’s jus a birhday. He said he

cared abou vong or Kamala Harris.”

The deerminaon o voe in a crucial elecon epiomizes a

hird requiremen—in addion o Freud’s work and love—or

successul aging. Tha is purpose. May we all hold on o our

purpose as we age graceully, ogeher, in communiy, and wih

hose we love.

Hugh Taft-Morales is the Leader of the
Philadelphia Ethical Society

LETTER FROM THE LEADER
Happy Birthday President Carter!

This monh, I kick o a six-parworkshop called “Aging

Graceully.” Few people have aged as graceully as Jimmy

Carer, who urned 100 on Ocober 1. Presiden Carer has lived

a long and acve lie: in love wih his wie; engaged wih his

communiy and he world; and respeced or his compassion,

inelligence, and inegriy.

O course, seeing Presiden Carer as he is oday eels

bierswee. He is rail, sleeps much o he day, and is no always

aware owha’s going on. Occasionally, he asks or his dear

Rosalynn, who died one year ago, a age 96.

Bu i he physical man appears diminished, his lie and legacy

remain powerul, boh praccally and symbolically. I am uplifed

by he love and respec shown by so many who know his

characer and accomplishmens. “His lie’s work was working

o eliminae racial discriminaon, o respec human righs, o

build up he lives o he more marginalized people in he world,”

said Jason Carer, his grandson. “In my view, his is who he is:

someone who undersands ha every human deserves his love

and respec.”

Presiden Carer’s “lie’s work” is exacly ha: somehing

he pursued, wih ervor and commimen, or decades afer

leaving oce. Well ino his 90s, he connued o build houses

wih Habia or Humaniy and advocae or peace hrough he

Carer Cener. He never sopped weighing in on curren aairs.

A longme proessor a Emory Universiy, Presiden Carer was

nally graned enure a age 94.

By Hugh Taft-Morales
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running andmos successul ehical acons—also do some
o his. The ERTF organizes ehical acons specic o is
mission, aswell asmonhly polucks, lm screenings, and he
occasional picnic. Camp Linden hoss he annual cookou, he
camp-in-he-Square plaorm, and voluneer days.

Bu hose commiees are specialized. To reurn o he
medical analogy, i’s as houghwe have a amous brain
surgeon andworld-class ophhalmologis bu no general
praconer.Whowill aler us o all hemyriad social and
environmenal ailmens ha ehical acons aremean o
rea?Whowill creae he varied regimen o relaonship-
building and communal un ha communies need o say
healhy?

We are orunae ha Besy Lighbourn and he Educaon
Commiee have pu in yeowoman’s and yeoman’s work
ormany years: scheduling consisen, consisenly good
speakers or our plaorms. Buwehave a hisory o relying
heavily on individuals and small groups or some o ourmos
imporan jobs. Only afer hey’ve cried “uncle” and sopped
dowe realize jus howhard i is o replace hem.

Formy par, I have been rying o keep our Plaorm Team
saedwih voluneers each Sunday, so guess are greeed
in our lobby, here is a presider or he service, and ood and
drink a he coee hour aferward. Tha lls a gap. Bu in
erms omaking our Sociey awarm andwelcoming place, i
is no enough.

I enhusiascally welcome your ideas abouwha his
organizaonal prehab could look like.Whawill be our
resisance bands or boosng Ehical Acon srengh? Can
we improve our Communiy hear healhwih some version
o 30minues on he saonary bike? Is here somehing
akin o deep sreching hawill keep our Educaonmission
exible and srong?We have scheduled in-person and virual
working coee hours o seewha kinds o prescripons...er,
sraegies...we can come upwih. Check Page 5 or deails.

Michael Black-Smith is the President
of  the Philadelphia Ethical Society

LETTER FROM THE PRESIDENT
An Rx to Prepare for Trauma

As all o you know, Hugh is scheduled o rere in June.
I believe ha our Ehical Socieywill emerge rom his
leadership ransion as srong and resilien as ever. Sll,
i is hard o view he challenges and upheaval we ace as
anyhing bu an ordeal. How can our communiy prepare or
organizaonal rauma?

Afer an unexpecedmedical rauma—an injury or illness—
many o us have experienced he benes o physical herapy
as par o our rehabiliaon. I, personally, have ound a guided
programo exercises crucial o reurning omy baseline
abiliy ollowing aacks omulple sclerosis. Bu, somemes,
rauma can be ancipaed, aswhen a paen has scheduled
an elecve surgery or prevenve reamen. In ha case,
some o hose same exercises—underaken in advance—may
shoren recovery mes and increase resilience. The pracce
is known as prehabiliaon, or prehab.

Wha kind o prehabwill help he Ehical Sociey prepare
or our upcoming leadership ransplan?One suggeson
emerged during he alk-back afer Hugh’s Sepember 8
plaorm. There, we discussed renewing and reinvigorang
our primary,mission-driving commiees: Communiy, Ehical
Acon, and Educaon. Having hose in p-op condionwill
help us ge hrough any severe organizaonal challenge.

(Our Finance,Media, and Building Commiees also are very
imporan. They keep he bills paid and lighs on. Buwe are
whowe are because o our primary commiees.)

“I knowwe’ve go an Educaon Commiee,” I hear you say.
“Bu...wha Communiy and Ehical Acon Commiees?”
Good queson. For he las several years, we’ve goen by
wihou wo commiees ha organizemany o our social and
socially conscious acvies. No jus he hingswe alk abou:
he hingswe acually do, ogeher, as a group.

In he absence o a Communiy Commiee, Julia Gokalp, a
Socieymember and our Communiy Liaison, hasworked
wih ohers o arrange some programs. The Ending Racism
Task Force and Camp Linden Commiee—woo our longes-

By Michael Black-Smith
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By Leigh Buchanan

The mos eecve goodwill ambassador or our ciy hese

days is a hal-hour sicom ha premiered hree years ago on

ABC. Abbot Elemenary chronicles he budgeary, behavioral,

bureaucrac, and pedagogical challenges o eachers in a

Philadelphia public school. Alhough no named, is setng

resembles Wes Philly, where creaor Quina Brunson grew up.

Abbot is beloved among eachers, parcularly eachers

o color. Bumany emper heir praise or is porrayal o

dedicaed educaors wih a reminder ha his is no wha

your ypical public school looks like. Noably, he eaching

sa is largely Black (alhough wo o he main characers are

whie). In real lie, even, a school like Abbo, wih an almos

exclusively Black suden body, would be unlikely o employ a

comparable proporon o Black eachers.

The shorage o Black eachers began, ironically, wih he

landmark civil righs case Brown v Board o Educaon, in

1954. As Blacks-only schools closed, ens o housands

o Black eachers were dismissed. Their numbers remain

disproporonaely low. A sudy rom Teach Plus and he Cener

or Black Educaor Developmen nds ha, naonally, Black

eachers accoun or jus 7 percen o ha proession. The

numbers are beer in Philly. Sll, in he 2020-2021 school year,

our ciy employed 1,200 ewer Black eachers han i had 20

years earlier.

A less han 2 percen, Black male eachers are in parcularly

shor supply. Many end up relegaed o coaching ahlecs

and disciplining problem sudens. No surprise, hen, ha

educaors reserve special praise or he Abbot characer

Gregory Eddie, a houghul, sensive rs-grade eacher and

ounder o he school’s gardening club.

Numerous sudies demonsrae he avorable eec Black

eachers have on Black sudens. Benes include higher es

scores and increased raes o high-school graduaon, college

aendance, and enrollmen in advanced classes. The inuence

o even one Black eacher during a Black child’s K-o-3 years

can make a dierence.

Bureaucrac, economic, and culural obsacles prevenmore

Black people rom becoming eachers and more schools

rom hiring hem. The cos o uion and cercaon is high.

The pay is low. Black eachers hold much more suden deb

han whie ones. And he ess required o secure a eaching

license screen ou roughly hal o applicans o color each year,

according o The Naonal Council on Teacher Qualiy.

Black eachers receive ewer job oers han whie ones. Those

ha are hired experience greaer urnover raes. According o

a RAND Corporaon sudy, Black eachers are wice as likely as

oher educaors o say hey plan o leave heir jobs.

(Much o his is repored in The Conversaon, he rare

generalis publicaon ha horoughly covers his waerron.)

Among he mos graying aspecs o lie a Abbo Elemenary

is he respec paid o educaors. Despie heir sicom-

mandaed comic oibles, hese eachers—Black and whie—

are porrayed as dedicaed, compassionae, inelligen, and

innovave. The kids, he parens, he oher eachers, and he

viewers all recognize and value ha.

In real lie, Black eachers endure racis commens and

microaggressions rom colleagues, parens—even sudens.

Las year, or example, a Black eacher sued a school disric in

Iowa, claiming ha sudens on mulple occasions addressed

him wih a racial epihe—somemes in ron o sa and

adminisraors—and received no discipline. Laws ha resric

eaching abou race and racism add o he hosle environmen.

Naonwide, eors have picked up o recrui and reain

more Black eachers. A he Universiy o Pisburgh’s Genius

Love and Joy Academy, or example, promising sudens

rom Pisburgh public schools—where more han 50% o

sudens are Black—aend a monhlong summer program

ha promoes careers in educaon. Parcipans qualiy or an

Advancing Educaors o Color scholarship.

Erasing racism rom educaon requires changes o unding,

discipline, and curriculums. I also requires more Black eachers.

We all bene i one bi o conal Philly becomes real.

Leigh Buchanan is a member of he
Ending Racism Task Force

FROM THE ENDING RACISM TASK FORCE

We Need More Black Teachers in Our Classrooms
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Dietary disaster: A wo-par discussion o he
book Fas Food Naon explored he dark side o
our addicon o burgers and ries.
Aendees included Lee MacIvor, Erik Younge,
Hugh Taf-Morales, San Horwiz, and
Julia Gokalp.

UPCOMING EVENTS
Unless noted, events take place at the Philadelphia Ethical
Sociey, 1906 Ritenhouse Square.

Sunday, November 3, 1 PM
Community Discussions abou Leadership Transion

Le’s connue our discussion
abou how he Philadelphia Ehical
Sociey will move orward afer
Hugh’s reremen. Learn abou he
ormaon o a search commiee.
Talk abou PresidenMike’s call or
“pre-hab” by revializing our Ehical
Acon, Communiy, and Educaon
missions. Share your ideas!
Sep up o help!

Sunday, November 3, 2-3:30 PM
Praccal Lessons for Achieving
Personal Excellence and Tranquiliy

Join he Philadelphia Ehical Sociey and
Philadelphia Stoa as we
connue exploring he connecons
beween Soicism and Ehical Culure. The
series deepens our undersanding o hese
relaed philosophies and heir relevance in

oday's world. This monh's seminar ocuses on he rejecon
o commercialism; sel-realizaon hrough ehical acon; and
universal ehical principles, emphasizing how ehical behavior
can inspire he bes in ohers. We also will examine Felix Adler's
crique o commercialism and is socieal eecs.

Sunday, November 3, 5-6:30 PM
Ethical Culture Happy Hour
Come or conversaon and a brie
presenaon abou our alernave o
radional religion. Hugh will share his
perspecve on our humanis hisory, values,
and communiy. Snacks and beverages—
alcoholic and non-alcoholic—will be
provided.

Wednesday, November 6, 10:30 AM
Brunch with Hugh: Pos-Elecon Edion

Celebrae or mourn? Analyze or ven?
Reurn o normal lie or sar packing o
leave he counry? Whaever we need
on his day afer he elecon, we’ll deal
wih i ogeher, over bagels (provided).
Bring your own coee.

Monday, November 18, 5 PM (zoom)
Community Discussions abou Leadership Transion
Join us on zoom o connue
our discussion abou how he
Philadelphia Ehical Sociey
will move orward afer Hugh’s
reremen. Learn abou he
ormaon o a search commiee.
Talk abou PresidenMike’s call or
“pre-hab” by revializing our Ehical
Acon, Communiy, and Educaon
missions. Share your ideas! Sep up o help!
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Our Society is sustained by all of its volunteers who serve on the many 
committees that fulll our purpose and guide our decisions. The following 
generous members serve as chairs of the committees, which meet at the 
times shown. Members and interested others are welcome to attend. 
Check with chairs for meeting venues. 
Email us to learn more at oce@phillyethics.org.  

Ending Racism Task Force
Sylvia Metzler, Erik Younge
Saturday, Nov 9, 11 AM

Ethical Action Committee
open chair
next meeting TBA

Finance Committee
Nick Sanders
Wednesday, Nov 13, 5 PM

Media Committee
Drew Snyder
Wednesday, Nov 20, 6 PM

Board of Trustees
Michael Black-Smith
Sunday, Nov 10, 6 PM

Building Committee 
Michael Black-Smith
no meeting this month

Camp Linden Committee
Jerey Dubb
no meeting this month

Community Committee
open chair
next meeting TBA

Education Committee
Betsy Lightbourn
Wednesday, Nov 6, 5:30 PM

For suggestions regarding this 
newsletter, contact
leighebuchanan@gmail.com.

How to Beat That Which Divides Us
Among oher Peace Day Philly evens, a panel discussion a he Sociey

building, on Sepember 18, brough ogeher communiy acviss, nonpro

leaders, and ohers who shared heir successes and sruggles working or

peace and social jusce. Hugh, who moderaed he conversaon, enjoyed a

brie, ligher momenwih KahleenWelch and Alan McGillivray, organizers

o Back rom he Brink, which aims o rid he world o nuclear weapons.

How to Beat Drums to Unite Us
Talened musicians helped parcipans balance uniy wih improvisaon

during he BuildaBridge Peace Day DrumCircle, held Sepember 19, in our

Communiy Room. Insrucors a he even included Rober Kenyaa, a

Grammy winner; Bobby Conga, a percussionis or Grover Washingon,

Jr.; Omomola Iyabunmi, a celebraed shekere insrucor; Sam Zolon,

an accomplished collaboraor; and Tony Flagiello, a eaching ars a

BuildaBridge, which helps heal communies hrough ar.


